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A. BEIS Introduction

PEHEEREARZZAERAT (UMNEHE "Xg, ) RUSEHE - SEEEZRH
REBEGREAR KARKGOERZE - XEESEF@ARBHE - ALEAFEA
AEETHREFEALE  DERE—SEUETEREAMBEES - HEEFHERE
EARAEME - China Hong Kong Paralympic Committee Limited (hereinafter
referredtoas "HKPC" ) has established a membership system to ensure that the
development of disability sports in Hong Kong is orderly, sustainable, and aligned
with international standards. This system balances transparency, fairness, and
organizational autonomy with professional judgment to ensure that each
member effectively promotes local disability sports, nurtures athletes, and

upholds sports integrity.

AEEUEERFERTEEZFNRRANT : The principles for HKPC' s membership

application and evaluation procedures are as follows:
1. &EMBEEHRM Legality and Compliance

BEHBASNOEEMNEEZEERE  IRSAERENERNERKPHBEKX -
Applicant organizations must be legally registered entities and comply

with HKPC' s basic legal and financial requirements.
2. ERMBIE R Representativeness and Contribution

BEHBRENKREERE iR KERSEEN RN EBNERERERRE
EARBIER  UHEFHEHEE HEZSLERMEHEEFLIEESR -
Applicant organisations should represent the development of their
respective sports at both local and international levels, or be actively
engaged in the promotion and development of para sports, and make
tangible contributions to athlete development, competition participation,

and community promotion.
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BB KEM Governance and Management

BENEREGRE ZAMRBREAKT  EIREEE / WTEEGEF -
NERE  SESERUEBERE - Applicant organizations must have
sound organizational structures and governance mechanisms, including
the operation of the Board/Executive Committee, internal regulations,

membership management, and financial transparency.
4. AFEA3ERR Fairness and Transparency

FIEEE8RFIRA—REREREYZ  BHEERGAFLEMIFL - WRE
538 LER# % - All membership applications are reviewed according to
uniform standards and procedures, and decisions are made fairly. A

reasonable appeal mechanism is available.
5. FEREBIEZM Sustainability and Professionalism

BEHBRERRIEREREE EHEIRNSELH  WIHERAZEFRKE
KIEBEERES - Applicant organizations should demonstrate long-term
development plans, athlete training and competition arrangements, and
continuous improvement in professionalism and sports development

capabilities.

FRSFREERFER AN  PHEEKHEEZEESRBRILIRRIYIERIA®RHE
H - This introduction serves as the overarching framework for the membership
guidelines. Applicants and relevant committees must adhere to these principles

in all membership matters.
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C. =R Application Procedures
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MAREEENHE - oI RBABSIFMIZERNENX - HERAENE

ZEEEE - Organizations wishing to become members of the China

g B
B

ml)

Hong Kong Paralympic Committee (HKPC) may apply for Ordinary or
Associate Membership in accordance with the eligibility criteria and
requirements set out in this guideline.

BRI IBRIZIRAHRA eS| - HEXBBHERE - WERMBMEER]XHE - — 5
RRXEAEWEE - Applicants must complete the application form and
submit it together with all required supporting documents to the HKPC
Secretariat in accordance with the relevant guidelines.
MEREWEHMEBERFE  RBETYVLTER  UREMRINENTELEK
wUM - T—AR T E T EXAEEBE S 3% L@ AN - Upon receipt of

a new membership application, the Secretariat will conduct a preliminary

review to verify the completeness and suitability of the submitted
documents, and will normally issue an acknowledgment to the applicant
within fourteen working days.

MEBBNEAEBERERAE - PHERBRARISEEPHRAGIAFZER ;
SR - BEEPBEUREABE D EIR - If the submitted documents are

incomplete or insufficient, the applicant must provide the required

information within the deadline set by HKPC; otherwise, the application

may not be processed further.
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. AN EERERENEER=ZBRAARNKRSESHIFLENR - UHESHA
& K1 - All new membership applications will be reported by the

Secretariat to the HKPC Board of Directors within three months for their

information and guidance.

. EESETAATERE  WEERILRFENEREZEEFNEZES - 1B
ERM—REFBFMZETZE (—BRRAEBHARA ) FE—PIL - ZEEEC
REZEPFERBETE  UBRERBARER - LIS EZER © After the

Board" s preliminary review, the Secretariat will forward the application to

mI}
I

the Membership Review Subcommittee for further evaluation, usually at

the next committee meeting (normally within six months). The

subcommittee may meet with the applicant or request additional
information as necessary to complete the review.

. BEBMZESTAEE  SRZEAACDESHERER  LIHESHEE
B &fEERE - Upon completion of the evaluation, the Membership

Review Subcommittee will submit its recommendation to the Board within

three months for consideration and decision.
. BEFUMREERFEFLLITARZE | The Board may make one of the

following decisions regarding the membership application:

(— ) BEMAERES ; Accept the application;

(Z) HEHH (HRHE-—DERFELE ) ; 5 Defer the application
(pending additional information or observation); or

(=) EEREMNPE - Reject the application.

. WEERRESBMFLRER  —RRONEHALIEELA BB BEEGRH
#5R - The Secretariat will normally notify the applicant in writing of the

Board' s decision within four weeks after the decision has been made.

0. XZREARE - BRIRENZEPFEG  BFREBEEKRZERN -

HKPC reserves the right to review, revise, and update the membership

application mechanism, procedures, and requirements from time to time.
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11 BRSEZEANEET - LREEKRKAA - FE2RAE (FREMAI) - For
members’ rights and responsibilities, as well as membership terms and
conditions, please refer to the HKPC Articles of Association.

12. A SN - FEEAREMWEZE - For any inquiries regarding the

above, please contact the HKPC Secretariat.
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D. EiEE1E Membership Eligibility
#¥#EHE (Associate Member)
1. BEAREEEK Basic Requirements

BREERNESAMEEREME  RIESEREABEZERKEETIF - A
B REREEGANMABKREEESHASETEEZNEIE—E 9o/ BENARITE
E 8 - Applicant must be National Sports Association or a local organisation
which is not a territorial governing body of Para sports but is engaged in

promoting and development of sports for the disabled.

2. EEMAI - FIMERIIEEZEK Legal Status, Registration, and Establishment

Period

1l HEREBROATRIEZESRH - WRHU N XHELHILDEZ Applicants
must submit the following documents for preliminary review:
o EE Articles of Association
o REZESH/HIT/ELRRBHUEREREERYZERT List of
current Board/Executive/Governance members and their election or
appointment mechanisms
o BEER/WTEEE /FZECREHERNZERBMER Terms of
reference and conflict-of-interest declaration of the Board, Executive
Committee, and other committees
o BREBRAANRTESAZMAMU ZIFERMARE - WRBLINAGIEEM
(~E&ABI) (5 622 & ) The organization must be a legally
registered non-profit entity in Hong Kong under the Companies
Ordinance (Cap. 622)
2. BRRERERPCEEESERU=F Ut  WRXHBEZM G RERAM

8 The organization must have been legally established in Hong Kong for
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at least three years, and submit relevant registration documents and

articles of association. -
3. #A#E(F R & A5 #E Organizational Operation and Governance Record

BEEBRER XY - LEBBE=F19E% (23%KM) BREEBFAE - IR
BrmEN R - FEIEXRBIRARIERIREHRNBFAE - Applicants

must provide documents to demonstrate that annual general meetings were held

according to the Companies Ordinance in the past three years, with complete

formal meeting records retained. HKPC may request to appoint a representative

to attend upcoming AGM.
4. B175E ™ Financial Information

BBEMEBRERBE=FR (R3KFA) EXNEZIRE - LEBERFEES KR
(NEE - BB ER ) RIBRMEER - Applicants must submit audited

accounts for the past three years and demonstrate sustainable funding sources

(e.g., membership fees, grants, sponsorships) and sound financial foundation.
5. EAXAEBEL SR & <F B Basic Internal Policies and Codes

AERPHEREBEAREARTELREH - PAMBARERMUNAENY - WRHEIEN
ZERFARN (JRESHE/ANTEESZHBEFAKEALEH ) To ensure sound
governance, applicants must provide internal documents and formal meeting

resolutions (Board/Executive Committee/AGM minutes) for:

. HANESE/ZEENERBENTARTR (BE=%F) Code of Conduct
for Board/Committee members and staff (past 3 years)
o BRARKEREERIES| (BEZ=%F ) Procurement policy (past 3 years)

6. tHEAE1E R & K Operational and Compliance Policies [A] 2 E XA E B 447 1!
BIES| MBI MESENETA/TAI]
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BERBRRHRIBEESE / WTZETUBFREEZNMEE G - BFEEAR
1% Applicants must provide relevant policies reviewed and approved by the

Board/Executive Committee/AGM, including but not limited to: :

o EBEENIESIRHE LFFEES Athlete selection guidelines and appeal
mechanism*

o ZF#ZEFH|IE5| Anti-doping policy*

o PBIlEMBRIELSS| Anti-Sexual Harassment Policy

o THEREEHKIES| Child safeguarding policy

o IEFEIEIES| Complaint handling policy

o [REEAERFETES| Personal data privacy policy

o FE#EI55] Equal opportunity policy

. ERERERZ2ES!IT and information security policy

o BEIEMREISTESIAIZR Social media management guidelines

*EBARAMIZE R E For National Sports Associations only
7. iBBIEBE &= Sports Project Background

BB RARMER  RIBEMEENERE ZEEAREIER - 81 : Applicants
must provide information on the disability sports they promote or develop,

including:

o EAECHMEEARMIEERIEEAMSZEIBE (2WEAH ) Connections with local
or international sports organizations (if applicable)

o MABAMEBERS L SBIMRZEESAS 2 RE—R (NEH ) Sole
regional representation of an international disability sports organization
(if applicable)

o IBHME  SBREABENARNK 3 £ 5 FVEESTE Project nature,

governance strategy, and past/future 3-5 year development plans -
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8. ‘HEN R A EE R4 R Activity and Local Development Record

BRRBROAGRRIEBE-_FMBEEHFAER (BIZHRAIEERREEN NI
RYL - LEBEREREERESSHEHE - HHRSINAR - WRHEALZENGKE - BEEA
PRICEEIE R - HEREHE - FEEEmSE ) Applicant must provide the details of
the programmes organised in the past three years (name, date, venue and
number of the participants of varying levels and types, such as training courses,
competitions and promotion programmes, as well as audited records, including

but not limited to photos, attendance record and publicity materials).
ZEEH Membership Base

BHERBRAERBE-_FHNEERERHBASTHTG  RBTEHAI KA -
Applicants must submit membership lists for the past three years, including

membership types and numbers.
10. B9 R Discretionary Handling

SHEENZECSURNREPFREBNERBERIREREMREE  NEEE DB oK - I
O] KB BERBIRBBABRISTTAFEE - The Membership Review Subcommittee
may exercise discretion based on the applicant’ s stage of development, and

may request additional information to complete the evaluation.

=

EiMZERAE Information Transparency

AERPEERETSBEMEURRFZEEEAER  DHEEEBLEAEET—REAN
RABEMEMNOMEE - W FEHBBFERNEAENAARER  EPEE . EiER
B ES5RE  EEAMA - EHEENEER - BFBER - LREER - BEBRELRE
BEESIRMILEUREIEKIESIZ - In order to ensure that the applicant
implements high transparency and good corporate governance practices, the
applicant must have an effective and frequently updated information on their

website, the relevant information of the application for public inspection,
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including Organisation Structure, list of Board of Directors, Constitution/ M&A of
the organisation, Athlete Selection Policy, Complaints Policy, Appeals Policy, Anti-

Doping Rules, Policy and Guidelines in Prevention of Sexual Harassment, etc.

IESh - PFEEREEEGEVNNARRZRS  UNIERENREBEKERINE - EREH
FERERRZEREHESHE 44  ZENBEEHE LRARERERRRK - EE
TEHFEERE (FEEAR) ANHERBATR - PUBRE S FBILEEAHA - In addition,
the applicant should have an effective network security system to prevent hacker
attacks and data leakage. At the same time, the applicant should always remind
its athletes, coaches, members and staff to abide by the relevant rules of the
Constitution/ M&A of the organization when expressing their opinions online
and on social media, so as to prevent their stakeholders from violating the Hong

Kong law.
12. —h% &5 General Notes

.« £

B

ERARBESNBR/EABEEE  ARBEREAEESEEHBHE -
BMZEGTIURESFEZ - Associate Membership does not
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guarantee automatic elevation to Ordinary Membership; formal
application and evaluation by the Membership Review Subcommittee and
Board are required.
o AEREBEMANUETHPFFRLEEAZERBRFARALABEEE  BNFE
RENEESERH  IEXSEEMHZESRESHI% ° HKPC reserves
the right to invite certain Associate Members to apply for Ordinary
Membership, subject to formal submission and review.

o REBE=BNHELNEE 28(1)%  EXBEEEMARSEENLTRA - HFEiE
RAGEMUEE ARG L1THEREH® - Pursuant to Part 3 Division 5 Article
28(1), A Member on joining the Committee shall not be entitled to vote at
any general meeting of the Committee within the first 90 days of joining

the Committee.
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o ABREMNEZEFF/LZER  FEBEARERMFERE - B REMZER] -
HKPC reserves the right to review and update eligibility criteria, evaluation

standards, and procedures for Associate Membership applications.
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IEXXEE S & Ordinary Member
1. EAXREZEEK Basic Requirements

BFEERENVRERAVEBAAIMEERSUABREEESEG RE—E X
Applicant must be National Sports Association which is a territorial governing

body for Para sports; and

pEEREE N EEEE T RBE SR B EESEEES5H - Typically,

applicants must have held Associate Membership for at least three years before

applying for Ordinary Membership.

2. EEMAI - FIMERIIEEZEK Legal Status, Registration, and Establishment

Period

1l FEHBOAZRRIEABEEESHFE  WREMN N XHUHEILTEZ
Applicants must submit the following documents for preliminary review:
o EE Articles of Association
o BEMELENESE /AT /EaRBHUEREREESNZEHT
List of current and previous Board/Executive/Governance members
and their election or appointment mechanisms
o BEER/WTEEE /FZECREHERNZERBMER Terms of
reference and conflict-of-interest declarations of the Board,
Executive Committee, and other committees
o BHREBRAARTEDAZMAU ZIEERNAR - WREBLL TN ABIEE
(~E&ABI) (5 622 & ) The organization must be a legally
registered non-profit entity in Hong Kong under the Companies
Ordinance (Cap. 622)
2. BEHERRPCEREEARIUNERLLE - WRZAHBERM G RERAM

8 The organization must have been legally established in Hong Kong for
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at least six years, and submit relevant registration documents and articles

of association
3. #A#E(F R & A5 #E Organizational Operation and Governance Record

BB RIER NG - LEIBBENFHCER (RaFA) EREEBFEARE - TR
BB IEN &t - Ao ERBIRARINFERIRZERVBEAKRSE - Applicants
must provide documents to demonstrate that annual general meetings were held

according to the Companies Ordinance in the past six years, with complete

formal meeting records retained. HKPC may request to appoint a representative

to attend upcoming AGM.
4. B175E ™ Financial Information

BBEMEBRERBEANER (REKFA) EXNEZIRE - LEBERFEES KR
(WNEE - EED ) RIBEMBER, & Applicants must submit audited

accounts for the past six years and demonstrate sustainable funding sources (e.g.,

membership fees, grants, sponsorships) and sound financial foundation; and

BEEBREARNBE-AFEACERARATFESZE - WRXMBEEBEXM -

Applicants must also prove that they have paid HKPC annual membership fees on

time in the past three years, with supporting documents.

5. EARAERELER K <7 Bl Basic Internal Policies and Codes

AERPHEREBEAREARTELREH - BRAMBARRERMUNAENY - TWRHEIEN
ERRZFAN (URESER/ANTEZESZHBFAELE ) : To ensure sound
governance, applicants must provide internal documents and formal meeting

resolutions (Board/Executive Committee/AGM minutes) for:

. BHNRESE /ZEETHERBENTATH (BXE=%F ) Code of Conduct
for Board/Committee members and staff (past 3 years)
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o EARKEBRBERIES! (BE=%F ) Procurement policy (past 3 years)

6. tHEAE(E R & FELER Operational and Compliance Policies [A] £E A& E 'R Al
BIE5| FTHETMESEMETATH ]

BRERERRRIBBESER / WTREZABEF AT EENMEE G - SREAR

X : Applicants must provide policies reviewed and approved by the

ml}

Board/Executive Committee/AGM, including but not limited to:

o EBBENIESIKHE LREERS] Athlete selection guidelines and appeal
mechanism

o EZEF|155| Anti-doping policy

o PBIlEMBRIEISS| Anti-Sexual Harassment Policy

o THEREEHRIES| Child safeguarding policy

o IEFEIEIES| Complaint handling policy

o [REEAERFETES| Personal data privacy policy

o FE#EI55] Equal opportunity policy

. ERERERZZ2ES!IT and information security policy

o BEEHMREERTESIAER Social media management guidelines

7. BEIEH &= Sports Project Background

BREEBEARBENFANEF=F  SFERADR—EHEXBRERE / 855
B SEEZR/MEADRIE - WIRAZMEEEER (E2E8H 2K ERE B
St EEMEA - MEREMIE ) - WEMESEEMEREER / sk

o] - Applicants must have organized at least one regional or international

&
=N

championship/invitational tournament per year for three of the past six years,

involving at least four countries, and submit supporting documents (posters,
registration forms, participant lists, event programs, photos, results, and other
documentation) to prove the events were recognized by relevant

international/Asian federations.
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BEEREARXBENFASHNAVR=ZEREGSEES EY / BRMERERE / B35
g HPgEAPRIEBER/MENSE - WRRARMEER ( 81  EEB8HR - iBRE -
LEERE - EF5T  E#HER - EAEMXASE ) - UHEAZBESRHHEREEL / oM

BB ERa - Applicants must submit documents showing participation in at

least three disability sports competitions over the past six years, involving at least

four countries/regions, and submit supporting documents (posters, registration
forms, participant lists, event programs, photos, results, and other documentation)

to prove the events were recognized by relevant international/Asian federations.
8. ‘HEN R A EEE4CER Activity and Local Development Record
BRI RIER U MEE K e RACERAVAERARR AR -

1. BEANFA BFEEPRALAPR—EXIMIBIZE - WIRXEH - At least one
local championship per year in the past six years, with supporting

documents.

2. BEARFEA  BFSEADR—ERRETE/BRAESHARE/MEE - LR
a2 BH - Participated in at least one classification, coaching, or refereeing

course/seminar each year over the past six years, with supporting proof

submitted.

3. BE=F BFSEAVPRMERASENRNFEAEILE (AW : REH

BiE - MIEIES ) - WIRKFEMA - Participation in at least two major HKPC

events per year over the past three years (e.g., Paralympic Day,

conferences, seminars), with supporting documents.
9. 2 5 E# Membership Base

FREREARRBEAFNTERERMBAAZES  RBETEERIAKAZH -

Applicants must provide membership lists for the past six years, including

membership types and numbers.
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10. EY15 & IE Discretionary Handling

ml>

CTHENEZETUAREPEFHBNERBE R ARERR  WBEEE LAEoEKR - I
O] KB FRBIRHBABRSTTAFEE - The Membership Review Subcommittee
may exercise discretion based on the applicant’ s stage of development and

request additional information to complete the evaluation.
11. B EBRE Information Transparency

AERPEERESTSEMEMUARFZEERERER  BHFEERLEEE—EAN
REABEHEMNOHEE - W FEHFBFERNBEAENAARER - EPEHE . EER
B EFRE  ERAMA - EEBEENECER - WK - LREER - ERRELHE

EEESI K IEMEREIR K555 - Applicants must maintain an active and
regularly updated website accessible to the public, including: organization
structure, board members, articles of association, athlete selection policy,

complaint/appeal policies, anti-doping regulations, and anti-harassment policies.

IG5 - BHEEREEEAUNAGRE RN - UMEEENRERERSING - G5
FEEENZEREEERHS IR ZENBEERE LAARERERRE - JEE
TEHFEEE (FEEAR) ANMHEEATR - UBRE S REILEEEA - Applicants
must implement effective cybersecurity measures and remind staff, athletes,
coaches, and committee members to comply with organizational codes online

and on social media.
12. —f#i% 1% General Notes

AEREMEANBESTEERF LER  HLERIRERFLRR - B REHZEAN -
HKPC reserves the right to review and update eligibility criteria, evaluation

standards, and procedures for Ordinary Membership applications.
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E. FIE4Z#EH| Assessment Criteria

FIEMEZERR (BREGERIAEEEE ) RHZEFMZETREU F =K
BSFRESFTM - WD HIERSER - IRERBEEHE  UTAUE-1REES
FEmME—KIE - All applications for new membership (including Associate
Members and Ordinary Members) shall be assessed holistically by the
Membership Review Subcommittee based on the three assessment domains set
out below and considered under a scoring system. The assessment outcome is
based on an overall evaluation and is not determined solely by compliance with

any single criterion.

|. #B#22#8 K &4 Organisational Structure and Governance

'_\
ml)

E&# Membership Management

. HRATHENEERM a complete and up-to-date membership register is
maintained

e BYEW - BHHR—HHEEFE a clear, transparent and consistent
membership system is established

e NHAAZBER  BERFKMHEEBEN membership eligibility, application
procedures and relevant information are publicly available

. ¥ERGUTHEHEZEER membership records are properly maintained
and regularly updated

e BEHMHWAE  BHEEEK LFHFHESE clear admission, membership

administration and appeal mechanisms are in place
2. e K B ER & 4 Regional and International Recognition

. RREEEEFIEEMEEEBKEE S8 the organisation is a member of the

relevant international para sports federation
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StmEERKBILEDHE R ERZIEREED it serves as the regional
governing body and actively promotes and develops the sport

ERERIEB BT I ETUR R AL 3 R ZIREE) it has been formally authorised
by the international federation to develop the sport locally
JFMEROMBIEETREES SR NEEZHS  HERREE XD IER For
organisations not yet regionally recognised, the level of development and

progress towards recognition

3. BT8R Years of Establishment

BB FERIFEZEEE R Length of establishment and continuity of

operations.

4. 8B ANBIFR1R Size, composition and appropriateness of the membership base

5.

mﬂ)

B

ZEAE - HBAHESEM Size, composition and appropriateness of the

membership base.

B

FIHEREERSGRBARZNRAERR rules and procedures for
convening general meetings and passing resolutions are stipulated
SEARBFEEE AT annual general meetings are convened on a yearly
basis

REEARZRRXEEGHUBHRENESE / NITEEZHS audited financial
statements and board/executive committee reports are presented at
general meetings

HETERIEXWEZEALTHF complete and formal meeting minutes are

properly maintained

19 | 31



6. 558/ NTEEZ

. RBEBEZFEINEENEIAZEME an equivalent governing structure is in place

o HIMAIRER - EE  EEREEMBMIER clear procedures for nomination,
election, re-election and removal are stipulated

o LIZEFIHAEESE FREH  THFEH  SERLEEREKBRIRZEREHE
terms of reference, maximum tenure, term length, minimum attendance
requirements and conflict-of-interest declaration obligations are
documented in writing

o B AZ the size of the board/executive committee

. THEMREZILBEFEZAHE meetings are held regularly with proper
records maintained

. BEESERBETEEAE governance and management functions are clearly

delineated
7. ZEEHIE Committee Structure

e RUINBEZEE (BEEARRIER  HHBKESTEZEZ ) functional
committees (including but not limited to nomination, finance and audit
committees) are established

o FIHZZEGHHEMNEX  BESRE  WEERE FTHRAImERBBREL
composition requirements, terms of reference, member qualifications,
tenure and conflict-of-interest obligations are clearly stipulated

. BEERLBRUTHOESEEIR meeting records are maintained and

reports are submitted regularly to the board
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8. WERARZE Internal Policies ( ZRE#HZHE K Written Policies Required )

BEEARR  [J2Z2XZER BUEAEFSI' MTWEINESEAUETATA ]
Including but not limited to (with reference to the "Rules and Guidelines”

section on HKPC' s website):

o PREBINZE Procurement Policy

« BT RZE517%5FRI Code of Conduct for Staff and Board Members
o EZEFHER Anti-Doping Policy

o BHIEMBRIEER Anti-Sexual Harassment Policy

o REMREESR Child Safeguarding Policy

o REREIBER Complaint Handling Policy

o EAERFLFEIEE Personal Data Privacy Policy

. FEHEEER Equal Opportunities Policy

o EAREEEMRZEE IT and Information Security Policy

o MRFEALEIEER Social Media Management Policy
9. Hth& &w & Other Governance Elements

. BERE/GE/MBEALRNEIEINZSEE Internal training arrangements for
management, members and relevant stakeholders

o BErtREZE#H Audit and monitoring mechanisms

o M1 Organisational independence
e 7 =

. BEWMERLELIE Records relating to sports integrity and disciplinary

matters
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THR E# & Administration and Secretariat Management

BIEFEARBRR Including but not limited to the following aspects:

WMEEKRMEEKE Establishment and operation of an office and
secretariat

TEBBAEEm (NESR/TFE  WE - 3E - AEREREREEEIER/
Mz EZE AL ) Appointment of key office-bearers (such as
President/Chairperson, Secretary, Treasurer, Legal Adviser, and key
personnel with expertise or experience in para sports)

=% {8 B2248 Structure of salaried staff

ANEREEI R Human resources management policies

MFER MBRE  BHKRKZFEH E Financial management,
budgeting, sources of funding and audit arrangements
AR & REFEERETE Organisational strategy and medium- to long-
term development plans

LR EIRE SR Legal and regulatory compliance

WA EE KR EFEPEE External communications and information

transparency

iEE)3ERIEH Sports Development Programmes

BIFEEARRK LT EEE Including but not limited to the following areas

MARENENEEEM - BIEHERZRE— Whether the objectives of
joining HKPC are clear, specific, and aligned with the mission of HKPC

RN REES LR - BFEES  BEREARUIEZRERBEEEER the
organisation demonstrates tangible contributions to para sports
development, athlete development, international representation, or

system building
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RAETSHARNESHEENNGEMTE - OREHEHEZTES K ARG
a comprehensive and transparent athlete selection and registration system
is in place, including a selection committee and appeal mechanism
BEHEERTEMNTHEE BT/ a written and effectively implemented
code of conduct for athletes is in place

B RAERRRIEER - AR - AR AEFINARESE - BFERERF
KAERH a systematic training and accreditation framework for classifiers,
coaches, referees and technical officials is established, including complaint
handling and appointment/removal mechanisms
BESEHLAENNITRREER - 2 - fFIEEWAETHTR written
and effectively implemented codes of conduct for classifiers, coaches,
referees and technical officials are in place
EFEEDNNEEREEEREDN  UHESEBRIEINIIREREES athletes
receive support from the Government or the Hong Kong Sports Institute
and participate continuously in elite training programmes and
international competitions

BBEEMEELER (EF - Bl B - #HES ) RAKRNIBRIIAKES
=12l the organisation has experience in organising activities (competitions,
training programmes, seminars, promotion activities, etc.) and has plans
for elite training and competitions.
wEEERBREFERBUREINIUSFERANSZIMEME long-term
development pathways for grassroots and elite athletes, as well as
sustainable access to training and competition facilities, are in place
ZIEEREFURFREAREZIRE  SXABERREARZSRHIREE
E)IEH the sport concerned is a Summer or Winter Paralympic sport, or a

para sport recognised by the International Paralympic Committee
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F.

LE&F#ZFF Appeal Procedure

1. 12 _L£&f Submission of Appeal

BREBARIWEIREBME=T (30) @EHA - UEEAXNOEXEWEE
&R L& - The applicant organisation must submit a written appeal to the
Secretariat of the Association within 30 calendar days upon receipt of the
notice of rejection.

FERERBRHA LRER - FEBARRK : (—) BRAEESELERTML
FHIRARRRER ; () BHEFRFEEAAZETATERES; H (=) R
REABEZREZMMBAOER - LRSS —HERXEAMAXHIEFTER
LR AR A REMRERZMEEE - The written appeal must clearly set
out the grounds of appeal, which may include but are not limited to: (i)
apparent errors in the assessment of facts or information in the original
decision; (ii) material procedural irregularities or non-compliance with
these Guidelines; or (iii) failure to take into account important and relevant
information. The appeal may be accompanied by supplementary
documents or clarifications; however, the appeal should not be treated as
a completely new application.

B HIBANIER FEFS#I B 500 ;o2 LB - ZBR &R - A
EERAERWE - 19AEEE - A non-refundable appeal fee of HKD 500 shall

be payable upon submission of the appeal, regardless of the outcome.

2. B 11 _EER/)N Formation of Appeal Panel Sub-committees

SEFOREAE (FREMA) F420)1% - /ESOENDE T LR/NE - LUE
I EEFEH - Pursuant to Part 4 Division 3 Article 42(1), the Board may
delegate any of its powers to an Appeal Panel Sub-committee to handle

appeals.
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e HRNEBRR—BAZBZSHERSEENZEZEEZNESEAEREEETE - /)
HEEANBERDB=A (BREE)  BABESREE - The panel shall be
chaired by a Board member who did not participate in the original
Membership Review Subcommittee assessment. The quorum shall be no
fewer than three members (including the Chairperson) and shall be an odd
number.

o LENEMBARERESEERSHEZPHVITIELEE AR
I BT REP IR KR TE - Members of the Appeal Panel shall not include any
person who was directly involved in the initial assessment of the
application and shall comply with HKPC" s requirements on declaration of
interests and recusal.

e MEFE E=SRHUBFHMESHEANEIIITBEBIMA LF/NE - The
Board may, if necessary, invite other Board members or external advisers
to join the panel.

o LEWNERIBIIKEFTIRE (FRRAMR) 55 42 1RETT The formation and
operation of the Appeal Panel shall be conducted in accordance with

Article 42 of the Articles of Association.
3. L&F&E*% Appeal Review

o LFEWNAERERLFPBERABHEENG  TEEUEEMERMELEZ ° The
Appeal Panel will review the appeal submission and all relevant documents,

and will conduct its review primarily on the basis of written materials.

. WMBERE LIHF/NEHUBEXRPBEEBRUE—DSER  HEFPBEBLUER
FREEEHSNIEMBARB - Where necessary, the Appeal Panel may
request additional information or invite the applicant organisation to
provide further explanations in a meeting or via video conference.

o HBRWBOEERZIKENRE (BFEAEAR) EEHURALHF/NELZNEE
EER - AT - BlERBEREBEEAZIKNER - LA NERBEEEERR
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FithEZ L5 - The applicant organisation may choose to be represented,
including by legal representatives, at any meeting or hearing arranged by
the Appeal Panel. However, even if the applicant decides not to appoint a
representative, the Appeal Panel will conduct a fair review of the appeal
based on the written materials.

. HETEEE . LHRNMVAEARERERAEEFEHBIESZENEGRUXEA
B4R MIFBEAREFRWNANRREFLIHWEEFE - In conducting its
review, the Appeal Panel will consider whether the original decision was
supported by the information reasonably available at the time, rather than
simply substituting its own value judgment for that of the original

decision-makers.
4. ##3% Recommendations

o NERNESHEREREEERNS  BREEEBEAIRR : The Appeal Panel
will submit a written recommendation report to the Board, which may
include but is not limited to:

o #FEIRARE Upholding the original decision
o EEBWMERBIUIMFE—LEZ Recommending reconsideration or

further review

5. %%E =¥ln§53:\l/'a§

pall

. EERRERLF/NENEZRSKIEHBAER  WFLEZREZRE - The
Board will consider the Appeal Panel’ s recommendation report and all
relevant information and will make a final decision on the appeal.

o EAFERFHRBREBEREZEMEAZENNIIRET ZESERRESER
& B AR - Without prejudice to any rights which the applicant
organisation may have under applicable laws, the decision of the Board is

final and binding.
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6. #®%0 Notice

. BHEHEBRUESEANEBNESHENZARE The applicant organisation

will be notified of the Board' s final decision in writing.

G. 7% Confidentiality

)

« FMALHRERAMEXNXAEBREER  REOSEMERFIOALIKE

All appeal procedures and submitted documents are confidential and will

\

only be disclosed to persons involved in the relevant process.
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H ZE8®iFERBE Frequently Asked Questions (FAQ) on Membership
Applications

Ql . E EEEZEEFEHHIABABERBEEE E Can Associate Members

automatically upgrade to Ordinary Members?

G- EGEBITAZEPABREAEETEE - LS ENFFUARLEABEETZE WAESTER
RIENFE - WRIEABEEEZERERNNEER  HZEEHNEZETRESHETEZ
Rtk - EEEBHASABRETESARAEBLNSEAEESEER ZER -
BEEE—RACKEEGESNEVL=F HURXEABEEEHH

ml)»

No. Associate Membership does not automatically entitle a member to upgrade
to Ordinary Membership. Associate Members who wish to become Ordinary
Members must submit a separate application, which will be assessed and
approved by the Membership Review Subcommittee and the Board in
accordance with the eligibility requirements and assessment criteria for Ordinary
Membership. Associate Membership does not confer any automatic or
preferential right to upgrade. Applicants are normally required to have held

Associate Membership for at least three years before applying for Ordinary

Membership.

Q2 AEREEXH}HEFBEZTE A Will HKPC proactively invite Associate

Members to upgrade?

B AERBENTIHBFFTARENESERBERFNHESEAEEEE - B
BBINRER I EEZERGFE  IATHEBEMEEZTRESFHF%Z Yes. HKPC
reserves the right to proactively invite qualifying Associate Members to apply for
Ordinary Membership, but the organisation must still submit a formal application

and undergo review by the Membership Review Subcommittee and the Board.
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Q3 : BEEREEY - OJEBREPBFYIRL LR If an application is not accepted,

can it be re-submitted or appealed?

ol - BEERIRBEMERETIE  WRNHEBEMRRPH - OF - PEEE
o] EWRIEBEE 30 EEHARREH L - WA EE 500t ERFER (A
iRE ) - LEREREMALRIER - 8FEBARRK . (—) RREESESAERFME
FHIRAAEESERR ; () EMEFRFEERASHARTERIES; 3 (=) RRER
BEREZEMMEMANER - LEhEFFRAES| " LR, - EARXESBEER
BERAIEMEEZENNIIRT SR LARMFERREBERZKRENIRT -
Yes. The applicant organisation may improve its application based on the
feedback provided and re-submit in the future. In addition, the applicant
organisation may submit a written appeal within 30 calendar days upon receipt
of the notice of rejection, together with a non-refundable appeal fee of HKD 500.
The written appeal must set out the grounds of appeal, including but not limited
to: (i) apparent errors in the assessment of facts or information in the original
decision; (ii) material procedural irregularities or non-compliance with these
Guidelines; or (iii) failure to take into account important and relevant information.
The detailed appeal procedure is set out in “"Appeal Procedure” to these
Guidelines. Without prejudice to any rights which the applicant organisation may
have under applicable laws, the decision of the Board of Directors on the appeal

shall be final and binding.

Q4 : FEHRAMEBEE—REJFESZATAERZ How long does it generally take to

complete a new membership application?

ZEFFREZEESHFEL 12-13 IR ( EXEZEEREEX ) - B The entire

application process typically takes around 12-13 months (longer for Ordinary

Members), including:

. MEBEVLTEHRNXMH : 4 2 B Initial review by the Secretariat: approx. 2
weeks
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. [MEZFEHR : £ 3 @B Reporting to the Board: approx. 3 months
. TESBHMZEGHME A 6 BAA (REZLHME ) Assessment by the

Membership Review Subcommittee: approx. 6 months (depending on

meeting schedule)
. ZEZRREZMGESH : 83 @A Committee recommendation
submission to Board: approx. 3 months

. MEBEEBHNPBAEHE L 1 EA Notification to the applicant: approx. 1

month

FEZEAXAHIAGELHMNBMIER  PHEHRBEEBEEARECKEERR
Time may be extended due to supplementary documents or meeting

arrangements; applicants should allow sufficient time to complete the process.

Q5 : EERFEREZN ? EETIJLEE ? How much is the membership

application fee and is it refundable?

FAEERFERREBE 200 0 - XS EFFERAREE 100 7T - FAIERBFER K
MR AwmEBBEERIE - 9 AIEE - The application fee is HKD 200 for
Ordinary Members and HKD 100 for Associate Members. The fee is non-

refundable once submitted, regardless of the outcome of the application.

Q6 : EEEMEFZILIEZE T A ? Are membership rights transferable to other

parties?

ATl - S EFEENEANNBHEEEN - ASHEEBTEE  TASRERE
fEMER Tt A - No. The rights of each Member are strictly personal to that
Member. Such rights shall not be transferable by the Member’ s own act or by

operation of law.
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|. &3 Enquiries

MG EHEN LRERAENER - 584 For any enquiries regarding

membership applications or appeal procedures, please contact:

PEEFEREARZEZWEE HKPC Secretariat
EHB Email : info@paralympic.hk
& Tel : 26327711

31131



